
November 18, 2004 
 

Mr. Jim Seitz 
Airline Contract Administration Coordinator 
AMFA Local 9 
1250 Bayhill Dr.  Suite 201 
San Bruno, Ca.  94066 

                                                                      Letter 04-02 
Dear Jim,  
 
Due to the ongoing turmoil in the Airline Industry, United finds itself in a most difficult 
situation.  We have been forced to reduce our schedule and therefore our workforce. 
 
AMFA has requested that the Company agree to a Voluntary Furlough program to 
mitigate the number of employees involuntarily reduced in this process.  Therefore, we 
have agreed to make the following program available. 
 
1. Voluntary Furlough will be offered at all locations where involuntary furlough will 

occur.  To be eligible, an employee must be in the same classification with ability to 
perform the work and with seniority sufficient to avoid involuntary furlough. 
 

2. Seniority and ability to perform the necessary work shall govern the award of  
voluntary slots. Once offered, voluntary furlough may not be declined. 
 

3. Seniority will continue to accrue for the duration of the furlough.  
 
4. Employees on voluntary furlough shall remain on furlough until such time as they 

notify the company and the union in writing that they wish to be placed on the active 
recall list or until the recall list has been exhausted.  They will then be eligible to be 
recalled in order of seniority and ability to perform the work. 

 
5. Employees who volunteer will be eligible for the weeks of severance pay of the 

individual he displaced.  The volunteer employee shall be paid according to current 
CBA provisions, including vacation. 

 
6. Employees who elect voluntary furlough shall be eligible for the same company 

medical and dental benefits for the same duration as employees who are involuntarily 
furloughed. 

 
7. Travel benefits will continue for 90 days after furlough in the same manner as 

employees who were involuntarily furloughed.   
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8.  While an employee who is on furlough  status is not permitted to retire from that 
status, he will, upon reaching retirement age be permitted to commence receiving any 
vested pension benefits. 
 
9.  An employee who accepts voluntary furlough and subsequently files for 
unemployment compensation shall not have such claim protested by the company.                                          
 
10.  This voluntary furlough program is being made available based on the current unique 
circumstances and as such will not be cited in any other matter. 
 
11.  Either party, upon thirty (30) days written notice to the other may cancel this letter. 
 
 
Sincerely, 
 
 
 
Alan R. Koehler ____________________________ 
 
 
Director, Labor Relations  
 
 
Agreed this _____ day of _____ 
 
 
Jim Seitz __________________________________ 
 
AMFA UAL 
Airline Contract Administration Coordinator 
 
 
Louie Key ________________________________ 
 
 
AMFA Region I Director  


