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By: Javier Lectora & Mark DesAngles 

Consolidation of Reports 
We would like to apologize to all for not publishing a July Report. Because the 
Negotiating Sessions in Las Vegas were only a week apart, and we were not 
able to get out a July Report before we went back for August session, we felt 
that it would be better to publish a consolidated update that encompassed both 
sessions so you would not be reading about July’s negotiations after those in 
August had already taken place. We hope you understand. It is our goal to 
publish monthly and we will continue to strive in order to meet that goal and to 
satisfy your expectations for a reliable and timely communiqué. 
 
Denver MSAP/ASAP Meeting 
On July 16, a meeting was held in Denver in order to discuss the expectations 
for an eventual merger of the two existing reporting programs, sCAL's ASAP 
and sUAL’s MSAP. 
The meeting was made up of the participants from both programs, including 
the FAA, UAL Management, and the IBT. Topics were brought forth by both 
sides and very frank discussions were held in regards to a variety of important 
issues, including the timing of the eventual merger of the two programs and our 
concern with, and objection to, discipline for members with pending and 
accepted MSAP Reports.  
The meeting concluded on a positive note with all sides agreeing on the ‘path 
forward’ towards the eventual merger of the two programs. As a result, it was 
agreed that members from both the UAL MSAP and CAL ASAP Event Review 
Committees (ERC’s), which are responsible for processing all the submitted 
reports by our IBT members, are scheduled to meet during the next round of 
negotiations to discuss possible details of a single program. Additionally, it was 
agreed that the new program, upon implementation, would be called the 
TechOps Safety Awareness Program (TSAP).  
 
Las Vegas TSAP Discussions 
Follow-up TSAP discussions were held in Las Vegas during the same week as 
contract negotiations. ERC members from the IBT and United sat down to start 
hammering out the details of the combined program. Among the topics that 
were discussed were the current policies in regards to the MSAP/ASAP 
programs at the various stations across the system. There was considerable 
progress made and the tone of the discussions remained positive. 
The parties also reviewed GMM 02-30-55 and submitted potential revisions to 
reflect current understandings regarding practices and policies that will be in 
place at the start of the TSAP program.  
Further discussions to continue although we do not as yet have any firm dates. 
 
 



 
  

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

July Negotiations Update 
 The parties met in Las Vegas the week of July 27, 2015 at the direction of 
Mediator McGuckin. The FST negotiations committee and the Company also 
met through the week to discuss language applying to their craft.  
As for our committee, discussions continued on Article 16 (Benefits). The 
Company’s Article 16 proposal was presented and meetings were held to 
clarify their positions on several items.  
The Article 14 (Safety and Health) subcommittee had productive discussions 
during the week and presented the Article to the full committee for approval. 
After passing our proposal to the Company, they countered, and the 
subcommittee is in the process of reviewing that counter.  
Article 5 (Vacancies) was TA’d late on the evening of the 30th along with an 
LOA regarding how supervisors that hold seniority may return to the craft in the 
future. Article 6, (RIF and Recall) discussions were held as well and are 
ongoing. Article 21 (General and Misc) and Article 22 (Transportation) were 
finalized in subcommittee. They were then reviewed by the negotiating 
committee and TA’d as well. 
A special committee on JFK met with Company representatives in ongoing 
discussions regarding issues surrounding our members stationed there. It is 
the goal of this committee to minimize disruptions for members in the New York 
point.  
The tenor of the talks remained positive through this session. 
 
August Negotiations Update 
  The parties also met the week of August 10th in Las Vegas. Among the items 
addressed were an IBT counter proposal to the Health and Welfare (Article 16), 
Letters of Agreement, and facilities maintenance Article 3 issues. The facilities 
committee is very close to agreement on language terms for this section. 
Further discussions were held regarding JFK with 3 LOA’s signed, preserving 
as many local positions as practicable. 
The IBT Health and Welfare subcommittee met on Tuesday, in an internal 
caucus with IBT Legal Counsel Ed Gleason and Benefits Actuary Gaelle 
Gravot of Cheiron, to address language issues in the Article 16 proposal as 
well as developing a counter to the Company’s most recent proposal. The 
amended IBT health care proposal was passed to the Company on 
Wednesday. A new counter proposal from the company is expected in the next 
round of talks.  
LOA’s from all three CBA’s were discussed, resulting in some new LOA’s to 
address new circumstances or clarify existing ones. In addition, some obsolete 
LOA’s were removed by mutual agreement. Some existing LOA’s will be 
amended as changes to contract language dictate.  
Article 3 and Article 6 were TA’d for the body of the language. There are a few 
LOA’s tied to these Articles which still remain open. Article 14 was discussed 
through the week and great progress was made towards finalizing this Article.  
Members from the Seniority Committee were on hand again this week to 
continue work on merging the lists. The committee spent a majority of their 
time together resolving many outstanding seniority disputes from many sUA, 
sCMI, and sCO stations. We were able to resolve most of these protests to the 
satisfaction of the members. Some of these complaints had been several years 
old and we are pleased that many of these matters were settled.  
Again, we were pleased that the overall tone of the talks has remained positive. 
The next round is scheduled for 9/21-10/2 in Las Vegas.  
 

 

  
  

  



 
 

  

 
  

 
Teamster EAP Report 
Over the past few months, several UAL safety sensitive employees have been 
deemed test violators after taking legally prescribed medication. The following 
recommendations are offered to keep you out of harms way. If you are taking a 
prescribed medication, make sure you have an active and ongoing relationship 
with the prescribing physician. Make sure that you also take the medicine as 
the prescription label directs you to take it.  
If the prescription label directs you to take the medication daily, then assume 
that you may be challenged about taking the medication beyond the number of 
days for which daily medication was dispensed. Also, if during the course of a 
medication, your doctor adjusts your directions on how to use a prescription, 
ask for a new prescription label that reflects the new usage.  
Remember, if a drug test reveals a positive, you will be requested by the 
Medical Review Officer (MRO) to show the prescription label to verify it is an 
active prescription and that you have been taking your medication ‘as directed’. 
If you have any questions: call Steve Crummey: 650-745-5867 for Jet 
Shop/Backshops or Steve Loone: 650-745-5864 for OV/MM/GQPV (anytime) 
 
AFA Negotiations 
Fed up with the lack of progress in negotiations the AFA, which represents 
over 24,000 flight attendants at United Airlines, set up pickets all over the world 
on July 16th to demonstrate their frustration with the lack of progress in 
negotiations. We would like to thank all of our members who went out to show 
their solidarity with the Flight Attendants both here at SFO and throughout the 
system. Since then the parties officially filed for mediation and, on September 
2nd, the National Mediation Board (NMB) assigned mediator Cathy McCann to 
those joint contract negotiations. They are scheduled to hold there first session 
at the end of October.  
 
Giants vs A’s Ticket Raffle 
On Thursday, August 27th, a raffle was held at Local 856 at the end of the 
Dayshift Craft meeting. The grand Prize was a set of tickets to go watch the 
Giants and A’s play at the Oakland Coliseum on September 26th. The winner of 
the raffle was Jim Brush from SFOLN. Additionally, there will be a Teamster 
Tailgate Party before the game serving all kinds of food and drinks. It is going 
to be a serious good time. We encourage all of you who can to come on out 
and enjoy the day with us. Congratulations Jim! 
 
Teamster Scholarship Winners 
We would like to congratulate all the 2015 Teamster Scholarship winners! 
These scholarships were awarded to the daughters and sons of various Local 
856 and Local 986 members. They are as follows: 
 
Mark Chavez, son of Greg Chavez 
Robert Ford, son of Errol Ford 
Shane Jensen, son of Roy Jensen 
Anthony Padua, son of Allan Padua 
Megan Richards, daughter of William Richards 
Rae-Ann Santos, Daughter of Erick Santos 
 
Congratulations to these superb students and their proud parents! 
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Historical Perspective- Labor Day 
The following was taken from History.com: 
Labor Day, an annual celebration of workers and their achievements, 
originated during one of American labor history’s most dismal chapters. In the 
late 1800s, at the height of the Industrial Revolution in the United States, the 
average American worked 12-hour days and seven-day weeks in order to eke 
out a basic living. Despite restrictions in some states, children as young as 5 or 
6 toiled in mills, factories and mines across the country, earning a fraction of 
their adult counterparts’ wages. People of all ages, particularly the very poor 
and recent immigrants, often faced extremely unsafe working conditions, with 
insufficient access to fresh air, sanitary facilities and breaks. 
As manufacturing increasingly supplanted agriculture as the wellspring of 
American employment, labor unions, which had first appeared in the late 18th 
century, grew more prominent and vocal. They began organizing strikes and 
rallies to protest poor conditions and compel employers to renegotiate hours 
and pay. Many of these events turned violent during this period, including the 
infamous Haymarket Riot of 1886, in which several Chicago policemen and 
workers were killed. Others gave rise to longstanding traditions: On September 
5, 1882, 10,000 workers took unpaid time off to march from City Hall to Union 
Square in New York City, holding the first Labor Day parade in U.S. history. 
The idea of a “workingmen’s holiday,” celebrated on the first Monday in 
September, caught on in other industrial centers across the country, and many 
states passed legislation recognizing it. Congress would not legalize the 
holiday until 12 years later, when a watershed moment in American labor 
history brought workers’ rights squarely into the public’s view. On May 11, 
1894, employees of the Pullman Palace Car Company in Chicago went on 
strike to protest wage cuts and the firing of union representatives. 
On June 26, the American Railroad Union, led by Eugene V. Debs, called for a 
boycott of all Pullman railway cars, crippling railroad traffic nationwide. To 
break the strike, the federal government dispatched troops to Chicago, 
unleashing a wave of riots that resulted in the deaths of more than a dozen 
workers. In the wake of this massive unrest and in an attempt to repair ties with 
American workers, Congress passed an act making Labor Day a legal holiday 
in the District of Columbia and the territories. Yet, more than a century later, 
the true founder of Labor Day has yet to be identified. 
We must never forget! Have a fabulous Labor Day Weekend folks! 
 
September Craft Meetings Postponed 
Due to negotiations, the September Craft Meetings have been postponed until 
Thursday, October 8th, 2015. Hope to see you then. 
 
Stay Informed 
As we first outlined in the April 2015 Business Agent Report, in an effort to try 
and improve TeamstersSFO communication, we have decided to blast out the 
Mechanics Dispatch immediately upon receipt from the Airline Division to all of 
our members who subscribe to email notifications at TeamstersSFO.com. It is 
also our intent to use this email list to send out the monthly Business Agent 
Report along with other communications or updates that may occur during the 
month. We encourage all of you to go to the site and click on the ‘email signup’ 
tab to get on the list. And while you are there, we encourage you to explore the 
site. There is a lot of good information. As always, stay informed!  
In Solidarity 
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Business Representatives 

• Mark DesAngles     Cell: (650) 454-9553  Unitel: 8-634-5104   

• Javier Lectora      Cell: (650) 745-5893  Unitel: 8-634-5107 

 

Grievance Committee 
Coordinator 

• Fred Wood      Cell: (650) 745-5850  Unitel: 8-634-8108 

Committee Secretary 

• Mark Gabriel         Cell: (650) 745-5850  Unitel: 8-634-5101 

Chief Stewards 

• Steve Anderson (Jet Shop)    Cell: (650) 745-5851  Unitel: 8-634-3007 

• Joanne Asing (MPA)     Cell: (650) 634-2751  Unitel: 8-634-2751 

• Dale Mitchell (OV/Docks)    Cell: (650) 745-5882  Unitel: 8-634-5102 

• Lucy Ricard (Back Shops)    Cell: (650) 745-5860  Unitel: 8-634-4067 

• Greg Sullivan (Line/MM)     Cell: (650) 745-5918  Unitel: 8-634-6820 

 

Safety Committee 
• Tracy MacCorkell (Line/Flight)    Cell: (650) 745-5879  Unitel: 8-634-6887 

• Ralph Ortiz (Jet Shop)     Cell: (650) 745-5868  Unitel: 8-634-3008 

• Kasi Tkaczyk (OV/Docks)    Cell: (650) 745-5881  Unitel: 8-634-4511 

• Mike Valladares (Back Shops)       Cell: (650) 745-5869  Unitel: 8-634-5100 

 

MSAP 
• Mike Woltjen      Cell: (650) 745-5880  Unitel: 8-634-5076 

 

Employee Assistance Committee 
• Steve Crummey (Jet/Backshop)    Cell: (650) 745-5867  Unitel: 8-634-3006 

• Steve Loone (MM/Base)     Cell: (650) 745-5864  Unitel: 8-634-6619 

  
 

Contact Information 
Your Locals 

Local 856 
 

453 San Mateo Ave. 
San Bruno, CA  

94066 
650-635-0111 

 
 

Local 986 
 

1198 Durfee Ave. 
South El Monte, CA 

91733 
800-247-4986 

We’re on the Web! 
See us at: 

www.TeamstersSFO.com 
www.teamsters856.org 

www.local986.org 
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