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Houston Negotiating Committee Meeting – November 5th 
The Negotiating Committee met in Houston on Thursday, November 5th, to 
review the Company’s Closeout Proposal. Part of that review process is to 
verify that the previously TA’d language remained intact and to check what 
changes were made, if any, to the language from non-TA’d Articles. 
Additionally, since we had only been presented a Term Sheet in Florida, we 
were to review the Company’s conversion of that Term Sheet information to 
actual contract language. Finally, we were also checking to see if the document 
was formatted in such a way as to make it easy for our technicians to 
differentiate between previous sCO language, previous sUAL language and 
any new language. Well, as many of you know by now, the document we 
received was so badly formatted that we had to reject it outright. It was 
completely formatted in plain text! No technician would have been able 
decipher what language came from where. There were also a few 
inconsistencies spotted with the language but it would have been impossible 
for the Committee to identify them all in one evening without the document 
being properly formatted. So we agreed that we would meet again at a later 
date after the Company corrected the formatting to review the document very 
thoroughly for errors or inconsistencies. 
 
Houston Negotiating Committee Meeting – November 24th 
After the Closeout Proposal was returned from the Company, the Negotiating 
Committee was divided into teams based on location and each team was 
assigned the task of reviewing certain Articles and Letters of Agreement. They 
were to catalog any errors and report them to the full Committee at our meeting 
on Tuesday, November 24th, in Houston. Not surprisingly, the Committee found 
more errors in the document. They included formatting errors, various 
omissions and some cases of previously TA’d language being changed without 
the Negotiating Committees knowledge or concurrence. As a result, the 
Committee decided to reject the document yet again and then send the 
Company a list of items that needed to be addressed. We are currently waiting 
for the Company’s response.  
 
What’s Next in this Process? 
When the Committee finishes it's review, the document will be sent to the 
printer, posted on the website, and mailed to your home for review. After that 
we will be setting up informational meetings to discuss the Closeout Proposal, 
answer your questions, and talk about the possible next steps in the process 
after the vote. We know now that the vote will be conducted electronically but 
we do not yet know the dates. We will get that info to you as soon as we find 
out. Until that time please do not let your frustration get the better of you. You 
will all get to exercise your right to be heard when it comes time to vote.  

   



 
  

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

A Message from your EAP Representatives 
Happy Thanksgiving and Happy Holidays Everybody!! This time of year can 
bring all kinds of emotions and feelings that may be difficult to process. It may 
be that you have a Family function every year that tends to get out of control 
because of some underlying family tension or emotional distress. Or you have 
some memories of loved ones who have passed on that become especially 
hard to deal with at this time of year. Maybe it’s yours or a family members 
drinking problem that seems to get worse during the Holidays that is causing 
you concern. These are just a few of the things that may cause stress and 
fatigue at this time of year. If you need someone to confide in about different 
life events that may be affecting your duties at home or at work and would like 
to seek help with developing a plan to work through some life events, call us. 
We have helped a lot of technicians find appropriate resources to start the 
path of recovery from Grief and Loss, Alcohol/Drug Dependency, Relationship 
problems and many others. The Teamster Member Assistance Program is 
here to help 24/7/365. If the Holidays have you down….Give us a try before it 
has adverse effects that may be irreparable at work or at home.  
SFOOV/MM/GQ/PV, HNL, OGG, KOA - Steve Loone  650-745-5864  
SFOPD/RQ/LX/MP, HNL, OGG, KOA - Steve Crummey  650-745-5867 
 
SFO Safety Committee Report from Ralph Ortiz 
Protection from Dust in SFOLN - The SFOLN Landing Gear shop has 
purchased and received two (2) Clayton Dustless Vacuum systems along with 
accessories.  Employees had been blending, polishing and sanding on 
landing gear parts that have various chemical protective coatings such as 
Hexavalent chromium for some time. The previous tabletop vacuum system 
did not provide sufficient protections in capturing dust generated by these 
blending, sanding and polishing tasks. The Teamsters SFO Ground Safety 
Committee requested that the Clayton representative look at the various tasks 
that landing gear employees accomplish and make appropriate safety 
recommendations to landing gear management and to the United Base Safety 
Department. As a result, Management, working with the Union Safety 
Committee, was successful in getting this new vacuum system into the shop.  
Initial feedback from our members is that they like working with the new 
system. Recommendations have also been made to acquire some additional 
accessories as well. 
Hearing loss work-related determinations - United Corporate Safety has 
implemented a process called “hearing shift work-related determinations.”  A 
certified doctor of audiology will review and determine if an employee’s 
hearing shift is work related. If the doctor of audiology determines that the 
hearing shift is non work related, the shift will be removed from the OSHA 300 
injury log. The Teamsters SFO Ground Safety Committee is concerned with 
this action by United. We are working with the Teamsters International Health 
and Safety Department and have sent a letter to United Corporate Safety 
expressing our concerns and asking questions about the process. Under the 
OSHA standard an employer can conduct work relatedness determinations.  
However, we are concerned that the review process being used for hearing 
loss determinations may not accurately reflect an employee’s workplace noise 
exposure history. Additionally, we want to ensure that an employee who has 
experienced a hearing shift due to work induced noise, doesn’t have their 
hearing loss reclassified as non-work related which could potentially affect 
future worker’s compensation claims including being able to obtain company 
paid hearing aids.  
 

 

  
  
  



 
 

  

 
  

Local 856 Thanksgiving Membership Meeting 
The Local 856 Thanksgiving Meeting was held on Wednesday, November 4th, 
at the Grosvenor Inn in South San Francisco. The annual gathering is an 
opportunity for members to get together and socialize and also for the Union to 
thank folks for their support. Prizes were handed out to everyone who 
attended. Congratulations to Steve Loone on winning the Grand Prize, which 
was a set of tickets to a Golden State Warriors Game. Go Dubs! 
On behalf of Local 856 and Local 986, we also want to send a big ‘Thank You’ 
out to all of our technicians and Shop Stewards who could not make it but who 
continue to support the cause every day. 
 
Labor History: November 
November 4, 1996: A 28-month-long strike by rubber workers against 
Bridgestone-Firestone over the company’s demands for huge wage and benefit 
concessions and elimination of union protections ends with the rehiring of all 
former strikers, a wage increase, and all but one of the workers’ demands. A 
coordinated global campaign put pressure on the company by publicizing its 
pollution record, its workplace safety and health violations, and its lack of civic 
responsibility. 
November 7th, 1945: Machinists in Stamford, Connecticut, go on strike when 
the Yale and Towne lock company terminates its contractual obligations and 
withdraws recognition of their union. The company’s union-busting effort was 
met with a citywide general strike on January 3 in which 10,000 people 
marched and rallied in support of the workers. By early April, the company 
conceded. 
November 8th, 1892: Approximately 25,000 workers in New Orleans – half the 
city’s workforce – begin what will be a three day general strike in support of a 
strike by three other unions over hours, wages, and job security. 
November 10th, 1933: Workers at the Austin, Minnesota, Hormel plant begin a 
sit-down strike when owner Jay Hormel refuses to negotiate with their union, 
the Independent Union of All Workers.  Unable to open his blockaded plant, 
Hormel accepted binding arbitration and the workers received a ten percent 
wage increase a month later. 
November 28th, 1953: 400 photo engravers employed by New York City 
newspapers go on strike over wages and improved working conditions. 20,000 
other newspaper workers represented by other unions refused to cross the 
photo engravers’ picket lines. The strike ended eleven days later with the 
workers receiving a $3/week wage increase. 
We must never forget the sacrifices of those who came before us and the 
power of true union solidarity. 
 
Stay Informed 
As we first outlined in the April 2015 Business Agent Report, in an effort to try 
and improve TeamstersSFO communication, we have decided to blast out the 
Mechanics Dispatch immediately upon receipt from the Airline Division to all of 
our members who subscribe to email notifications at TeamstersSFO.com. It is 
also our intent to use this email list to send out the monthly Business Agent 
Report along with other communications or updates that may occur during the 
month. We encourage all of you to go to the site and click on the ‘email signup’ 
tab to get on the list. And while you are there, we encourage you to explore the 
site. There is a lot of good information. Please be sure to let your fellow 
technicians know as well. As always, stay informed! 
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Special Message from the SFO Committee 
On behalf of the entire SFO Committee, we want to take some time to wish all 
of you a superb holiday season. We hope that all of you get to enjoy some time 
with your families and that none of that sacred time is clouded by distractions 
related to the job.  
Happy Holidays Folks! 
 
 
 
 

   
 
 
 
In Solidarity 
 
 
 Mark DesAngles  Javier Lectora 
  Business Agent   Business Agent 
   Local 986     Local 856 
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Business Representatives 

• Mark DesAngles     Cell: (650) 454-9553  Unitel: 8-634-5104   

• Javier Lectora      Cell: (650) 745-5893  Unitel: 8-634-5107 

 

Grievance Committee 
Coordinator 

• Fred Wood      Cell: (650) 745-5850  Unitel: 8-634-8108 

Committee Secretary 

• Mark Gabriel         Cell: (650) 745-5850  Unitel: 8-634-5101 

Chief Stewards 

• Steve Anderson (Jet Shop)    Cell: (650) 745-5851  Unitel: 8-634-3007 

• Joanne Asing (MPA)     Cell: (650) 634-2751  Unitel: 8-634-2751 

• Dale Mitchell (OV/Docks)    Cell: (650) 745-5882  Unitel: 8-634-5102 

• Lucy Ricard (Back Shops)    Cell: (650) 745-5860  Unitel: 8-634-4067 

• Greg Sullivan (Line/MM)     Cell: (650) 745-5918  Unitel: 8-634-6820 

 

Safety Committee 
• Tracy MacCorkell (Line/Flight)    Cell: (650) 745-5879  Unitel: 8-634-6887 

• Ralph Ortiz (Jet Shop)     Cell: (650) 745-5868  Unitel: 8-634-3008 

• Kasi Tkaczyk (OV/Docks)    Cell: (650) 745-5881  Unitel: 8-634-4511 

• Mike Valladares (Back Shops)       Cell: (650) 745-5869  Unitel: 8-634-5100 

 

MSAP 
• Mike Woltjen      Cell: (650) 745-5880  Unitel: 8-634-5076 

 

Employee Assistance Committee 
• Steve Crummey (Jet/Backshop)    Cell: (650) 745-5867  Unitel: 8-634-3006 

• Steve Loone (MM/Base)     Cell: (650) 745-5864  Unitel: 8-634-6619 

  
 

Contact Information 
Your Locals 

Local 856 
 

453 San Mateo Ave. 
San Bruno, CA  

94066 
650-635-0111 

 
 

Local 986 
 

1198 Durfee Ave. 
South El Monte, CA 

91733 
800-247-4986 

We’re on the Web! 
See us at: 

www.TeamstersSFO.com 
www.teamsters856.org 

www.local986.org 
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